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ABSTRACT 

TVET (Technical and Vocational Education Training) projects have been contributing to 

socio-economic development in Africa, particularly in control joblessness within childhood. 

In Rwanda, TVET is not familiar within the education sector. The sub-sector grows very 

diminutive consideration and budget establishment. The general objective of the study was to 

assess the importance of TVET projects in the contribution of socio-economic development 

of urban areas in Rwanda. The specific objectives of the study were; to investigate the 

contribution of Technical and Vocational Education Training projects in enhanced income 

levels, to examine  the contribution of Technical and Vocational Education Training projects 

through increasing  standard of living and lastly to explore the contribution of Technical and 

Vocational Education Training projects in interactive change at domestic and single stages. 

The study employed a cross-sections survey design. The study population of the study was 

100 youths. The sample size (n=80) of the study was single-minded by  using Taro Yamane’s 

formula. The study used a combination of purposive and convenience sampling techniques. 

The study used of both secondary and primary methods of collection of data and the 

examination charity the (SPSS) Version 23 software. Persons correlations will be used to 

determine the relationships between the varibles and data presented in correlation and 

regression coefficients. The findings  indicated  that  there was never  correlation between the 

TVET construction  project within  manipulating the knowledge of young and how the TVET 

construction project empowers youth economically. However, here was a positive correlation 

between the TVET construction project for job opportunities and how TVET construction 

project increase the house hold income economically (0.559±0.000) and finally the findings 

show that there were a strong positive correlation between TVET construction project for 

helping the youth to get job and increase of household income (0.871±0.000) and job 

opportunities (0.642±0.000). The relationship between demographic characteristic and 

perception of defendants around TVET construction project for behavioral change and 

individual levels were positive in females associated  with the men. The results of the  

education  also presented that the private sector was a great for employment to change 

behavior at household, individual levels, increase the house hold earnining frugally, provide 

job chances and serving the youth to get job. As conclusion, the research findings of the 

study conducted in Nyamirambo Sector of Nyarugenge District concerned the graduates from 

Saint Joseph construction project. Assessed respondents reported great role of TVET project 

to enhance their income levels but the lack experience led them to fail for securing job. And 

the daily income varied from RFW 0 to RFW 4500. The respondents knew the contribution 

of TVET project about improving their living standards for paying school fees and owing the 

houses. 
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DEFINITION OF OPERATIONAL KEY TERMS 

Vocational Training: It is ways of  the needed knowledge and skills are instilled into the 

recipients. The skills are for a specific profession which aims at preparing the recipients into 

being integrated into the labor markets. Some examples of vocational training include initial 

and ongoing vocational trainings. 

Technical and Vocational Education: It is the knowledge that aims at instilling practical 

skills, education, and expertise that are a prerequisite for a specific occupation in the job 

market (Atchoarena, D & Delluc, 2001). There are various settings by different providers 

required to provide such practical awareness , all  National  sector and indiviodual  sectors, 

Technical Education: These are measurements put in place that ensure the recipients are 

equipped with knowledge and skills which will help them advance their education in 

advanced levels, which are secondary and tertiary. The comprehension is meant to help them 

exercise a particular profession, preparing their integration into the job market. More 

emphasis is laid on theoretical knowledge in technical education. 

Socio-economic development:  is to take about constant ibetterlement within  well-being of 

the individual, groups, family, community, and society at large.
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CHAPTER ONE: INTRODUCTION  

1.0 Introduction 

This chapter offers a basic introduction of the training. The first section of the chapter 

elucidates on the background information associated with the study variables. The problem 

that prompted the study is also presented and research objectives outlined. Other sections of 

the  education include the research question,  limitations, significance, scope, and structure.  

1.1 Background of the Study 

Technical Educational Education and Training (TVET) offers an organized manner for the 

developed nations.For example, Australia has prepared and equipped their workers with 

quality and updated information, knowledge, and fundamental proficient skills (Chinedu & 

Oladiran, 2015). It signifies that TVET is an education system that equips individuals with 

practical knowledge and skills and understanding of particular vocational understanding. The 

knowledge is meant to enable the recipients to become productive in society through leading 

productive lives (UNESCO, et al., 2001). One of the variables that improve productivity and 

increases competitiveness in the world is investing in skill training. Many countries are 

striving to relight skill technical training and vocational. It is one of how young people can 

be prepared for the work ahead, enhancing their preparedness to indulge in income-

generating projects (Usman,et al., 2013). 

The world of work is continuously changing. Therefore, TVET is preparing young people to 

adopt on the ever-changing job market and adopt on the rising new job demands. One of its 

primary goals is preparing people for employment opportunities. It also aims to be an 

element of change to people by making them adapt to the world of works. Integrating people 
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with the world of work makes them intend to have better lives, making them develop the 

needed skills and to hit their aspirations of better lives. Therefore, TVET projects can be 

regarded as a channel for reducing poverty levels in our societies (Hollander & Mar, 2009). 

The organized structure of TVET can be a channel for having a worldwide recognized 

workforce, peace, and also a nation’s security (Zarini, et al., 2009). Zarini, Wilson, Mar, and 

Varis (2009) (Zarini,et al., 2009) claims that TVET is a channel for facilitating development 

and strengthening the youths globally, which in turn ensures peace and national security. 

TVET has a role of socio-economic development in Africa, especially in handling 

unemployment among the youths. Many African governments have signaled their concern in 

increasing youth unemployment. The Bank of World estimations has around 10 million 

young people, who are inadequately skilled leave the education system and enter the job 

market annually. However, the job market is not expanding at this rate to absorb the 

increasing number of the new workforce(Afeti, 2018) A high percentage of this population 

entering the job market are semi-skilled or unskilled, and therefore, lack the necessary skills 

desired by the employers. Without the needed skills, school leavers fail to reap from the 

minimal employment opportunities which are made available to job seekers 

In this case, technical and vocational training projects should be the ones attracting a high 

percentage of people and equip them with the needed skills to integrate into the job market. 

However, it is not the case since people often disregard that vocational skills do not require 

any training. There is an undervaluation of the vocational skills which are needed. The skills, 

information, and training which is needed may be a breakthrough in these people's lives in 

solving some of the problems in society. Also, the info enhances independence among the 

students, which makes them solve some life issues at personal and familial levels, especially 
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during their economic difficulties. TVET offers the best channel for instilling and acquiring 

skills that can be employed in our everyday lives in the labor market. There is a demand for 

accomplished workforces in Africa, particularly artisans and experts who are desirable to 

plug openings in diverse financial sectors. Such as segments comprise construction and 

edifice, power segment industry, sanitation, and water distribution, and the vast public works. 

The generosity and agro-processing segments have insufficient, qualified workers. High-

skilled practical workers that will enable convert the frugalities complete some procedures 

such as price adding of the obtainable possessions and principal commodities are needed in 

Africa. TVET, which is excellent performing, is placed on training such personnel, which 

will help Africa fight the socio-economic challenges present. 

In Rwanda, technical and vocational instruction training is not recognized in the education 

sector. The sub-sector gets very little attention and budget provision. The results are poor 

infrastructure, facilities, and resources meant to instill skills among the young, energetic 

generations. A meeting in 2000 of government leaders agreed to end the increased poverty 

through achieving the Millennium Developmental Goals (MDGs). Indeed, Rwanda is among 

the countries that have continuously emphasized boosting technical education through 

different projects (Nabalamba,2014).Despite such efforts, escalating poverty, unemployment, 

and underemployment of the graduates have been experienced, which has resulted in 

increased frustrations and brain drain, among other social issues of concern. The growing 

problem of the function of technical and vocational training has raised concerns between the 

existing affiliation among this edification and advanced, which has been ricocheted in some 

celebrated philosophies like human investment theory and supportable development(Alam, 

2007). 
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The Rwandan Ministry of Education (MINEDUC) has continuously considered TVET 

projects an essential element in achieving development and poverty reduction in 

Rwanda(MINEDUC, 2003). A significant factor meant to transform lives and empower 

communities is education.  The youths are expected to gain skills, know-how, and the 

required attitude to make them productive in societies. 

According to(Bennel, 1999) claims that there is a recognition of the role of TVET in 

instilling skills that are required to improve productivity, improve access to job opportunities 

and also raise the income, which will, in turn, boost living conditions. The role of TVET for 

the last three decades has been made more decisive through development projects. Some 

factors, such as globalization, change in technology, and increased competition between 

economies due to trade liberalization has increased the demand for higher skills and 

productivity among workers in modern economic segments. TVET is the critical key to solve 

issues such as poverty, the elevation of peace, and environmental conservation, as noted by 

The Bonn Resolution of October 2004. Addressing these issues will result in an improved 

quality of human life as well as promoting sustainable development. Skill development helps 

in economic growth and poverty alienation(Benell, 1999). Rwanda can resolve to TVET 

projects and orient itself towards sustainable development. It will help in the socio-economic 

and transformation of technology use in the country. Some policy development documents of 

Rwanda, such as PRSP, Vision 2020, and EDPRS, revealed this fact. Therefore, the 

government has invested in strengthening the human capital projects base, with a significant 

emphasis laid on enhancing practical education importance, primarily vocational and 

technical training (MINECOFIN, 2002). 
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According to (Afeti, 2018) asserts that in 2014 different countries including Rwanda have 

various allocations for the TVETprojects. The figures about Rwanda are not available, 

however, the allocations rarely go up above 11% of the total national education budget in 

Mali, 1 % in Togo, whereas in Ghana is 3.7% compared to 22% set for senior secondary 

education projects. The figures are for the year 2014. The fund allocation is low for TVET to 

train learners and equip them with the desired and competent technical skills. 

However, there is hope for TVET since many governments have recognized its importance 

and contribution to national development. The governments have come up with projects that 

will equip young generations with practical talents to foster economic growth and 

industrialization. The past decade has seen many countries setting policies and frameworks 

that are aiming to reform and strengthen TVET systems. For instance, Rwanda has set up a 

Workforce Development Authority -which has objective  to coordinate, foresee and enhance 

skills development through TVT projects in all areas of the country as needed by the law 

(Afeti, 2018). 

Saint Joseph VTC located in Nyamirambo Sector, in Nyarugenge district, City of Kigali. The 

center was established with the aim of providing practical vocational skills training to large 

number of youth, who were poor and had no access to formal secondary education. Saint 

Joseph VTC offers numerous technical courses including; tailoring, metal work or welding, 

plumbing, construction, carpentry, and electricity. All trainees participate in general life-

skills development by mainstreaming like-skill subjects throughout the regular program and 

by extra-curricular activities(Afeti, 2018). 
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However, there is a deficiency of trained human capital, especially the technical 

professionals in Rwanda. Also, the 1994 genocide that caused the lives of polished and lack 

of skilled labor force further intensified thisshortage of trained human capital. Therefore, 

there is a severe hindrance for Rwanda to reach its economic transformation vision 2050.  

The country lacks trained and skilled personnel despite the Rwandan Education Sector Policy 

and National Science efforts in improving TVET. One weakness of TVET in Rwanda is that 

it lacks its effectiveness and relevance in the job market. TVET graduates still fail to acquire 

job opportunities competency even in some sectors that need high skilled workforce such as 

the construction sector. One of the reasons is that TVET graduates have not received the 

required skills. TVET training in some priority sectors like industry, tea, coffee, and also 

some handcraft is partially missing. The training accessible is also unconnected to segment 

growth propensities (Afeti, 2018). 

MINUDEC (2012) conducted a SWOT analysis that was documented in (TVET) Rwanda 

Policy with the following weaknesses; the teaching strategy employed and the curriculum of 

TVET does not respond to the labor market needs. There are also poor infrastructural 

materials and equipment besides having unresponsive institutions to TVET needs. Also, there 

are unqualified and incompetent TVET teachers and even no institutions that link TVET and 

labor markets. Other problems include low public and private partnerships, understaffing and 

insufficient capacity TVET human capitals through planning and implementation, and poor 

TVET implementation by various ministries and privately owned institutions. The solutions 

given in the report included integrating Rwanda to a regional and international economic 

block that support TVET and regard the program as essential for socio-economic 

development. Such as occasion varieties the current training the contribution of TVETs in 
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contributing to the socio-economic growth of the Rwandan urban areas, with the case study 

being Saint Joseph VTC. 

1.2 Problem Statement 

An analysis documented in the (TVET) Policy in Rwanda associated the main issues 

surrounding the TVET sector as the fact Rwanda has some inadequate trained human capital, 

especially for the technical professionals (MINUDEC, 2012). The problem was further 

intensified by the 1994 genocide that resulted in mass murders robbing the country educated 

and skilled workforce.  

Therefore, the issues are a great concern to the Rwanda government in achieving its 

economic transformation vision 2050 targets. Though, there are energies by the management 

of Rwanda to increase the accomplishment of TVET projects, there is still insufficient 

skillful manpower and technicians. . Saint Joseph VTC is one of the TVETs centers in 

Rwanda, which has shown an ability to enhance socio-economic development among urban 

populations through projects tailored towards reducing poverty. There are still high poverty 

rates and jobless  within  the Nyamirambo Sector despite the presence of this institution and 

government contributions in attractive vocational training in this area.  

The last census, figures by the National Institute of Statistics (NISR, 2012), indicated a 

poverty rate of 49.8%. There are no studies conducted to examine TVET's projects influence 

on the socio-economic development of the sector.The district, however, looks forward to the 

goal of the Government in EDPRS-2 of ensuring a better quality of life of population by 

reducing poverty under 30% and an economic growth rate of 11.5% by 2018 (Nyamirambo 

Sector Development Plan, 2018). The data given relies on the 2012 national census (NISR, 
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2012). However, documenting the noteworthy influence of TVET projects under 

management  whith in socio-economic development with the ongoing restructuring of TVET 

in Rwanda's Education Sector is difficult. Therefore, the study cannot fully ascertain if Saint 

JosephVTC is among the tools that had been used on poverty reduction. Hence, there is need 

to examine the role of TVET’s projects in the involvement of the socio-economic 

improvement  in  Kigali, Rwanda.  

1.3 Objectives of the Study 

1.3.1 General Objective 

The main objective of this  work whic was to investigate the contribution of technical and 

vocational education training projects to socio-economic development of urban areas in 

Rwanda, taking Nyamirambo sectors. 

1.3.2 Specific Objectives 

i. To investigate the contribution of Technical and Vocational EducationTraining 

projects in enhanced income levels 

ii. To investigate the contribution of Technical and Vocational Education Training 

projects in improved living standards  

iii. To investigate the contribution of Technical and Vocational Education Training 

projects in behavioral change at household and individual levels 

1.4 Research Questions 

The study will be guided by the following research questions: 

i. Does Technical and Vocational Education Training projects in enhanced income 

levels ? 
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ii. Does Technical and Vocational Education Training projects in improved living 

standards? 

iii. Does TVET’s  projects in behavioral change at household and individual levels ? 

1.5 Study Significance  

The research will improve the researcher’s awareness within expressions of understanding 

the relationships and links between TVET’s projects, development and entrepreneurship. 

Specifically, the study will help the researcher to relate difference between the perceived role 

of education projects in a country’s development and the real value on the ground. 

Given that little information related to the study concepts has been documented, the study 

contributes significantly to the existing literature; and is also an additional documentation for 

future research. This research intends to fill a knowledgeable-gap in the technical and 

vocational training projects. The findings of this study contributed to widening the 

experience from regions other than Europe and Asia that have achieved literature on 

technical and vocational training in Africa, and more specifically in Rwanda.  

Findings could also be helpful for policy-makers and the government to take relevant and 

adequate solutions in order to plan very well the projects related to TVET’s  as answers the 

growth requirements of the national. The skills that will be produced by that present literature 

will be valuable, not only in Rwanda but also to other developing nationals. 

1.6 Study  Limitation  

A researcher anticipates that it would be challenging to get information from respondents 

who would shy away from participating in the study. Through, the investigator was 
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safeguarded that the study defendants are made conscious of the academic countryside of the 

education and the fillings beforehand.  

1.7 Scope  Study 

1.7.1 Content  

The domain of this research was  conducted based on the contribution of TVET’s  projects to 

the socio economic development of urban areas in Rwanda. Specifically, the study was 

focused on how TVET’s projects stimulates employment, income, improved living standards 

and behavior change at household and individual levels.  

1.7.2 Geographical  

The study conducted in Saint Joseph TVET located in Nyamirambo Sector, Nyarungenge 

district, City of Kigali in  Rwanda. The case study is selected given that among the upcoming 

institutions offering vocational training in the country, Nyamirambo Sector. It has has got 

many different projects.  

1.7.3 Time  

This research was covered the duration of January 2015 to August 2020. A duration of 

preferred because of the important changes which happened in Rwanda, especially in the 

education projects. 

1.8 Study Organization  

The study is structured into five chapters. Chapter one offers a basic introduction to the 

subject. The first section of the chapter elucidates on the background information associated 

with the study variables. The problem that prompted the study is also presented and research 

objectives outlined. Other sections of the study include the research questions, the study’s 
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limitations, significance, scope, and structure. Chapter two reviews related studies to the 

concepts. The chapter is divided into numerous pieces, within  the first deliberating 

theoretical literatures  as guided by the two streams of variables. The second section provides 

empirical literature relevant to the study, the third reviews the empirical literature critically 

and identifies the research gap, the fourth outlines relevant theories applicable to the study, 

the fifth presents the conceptual framework. chapter four is findings and discusion  ,which 

emphased  into  introduction, social demographic characteristics of respondants, presantaton 

of findings, results dusicusion  while  chapter five is summary ,conclusion, recommendations 

and suggestion for  further studies.  
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CHAPTER TWO: REVIEW OF RELATED LITERATURE  

2.0 Introduction  

This chapter appraisals prose associated  with the concepts. A chapter is separated into 

numerous sections, with the first discussing theoretical literature as guided by the two 

streams of variables. The second section provides empirical literature relevant to the study, 

the third reviews the empirical literature critically and identifies the research gap, the fourth 

outlines relevant theories applicable to the study, the fifth presents the conceptual framework, 

and the sixth and final provides a summary of the chapter.  

2.1 Theoretical  Review  

2.1.1 TVETs  in Rwanda 

According to Akpomi(2009), there is n nation that has the potential of improving 

economically, industryally, and technologically without creating weath, reducing poverty 

rates through developing skills through education. The competency of TVET in offering 

ptactical training is keyt to nations that aim at attractive scientifically applicable and 

worldwide inexpensive in theuniversal market. TVETs are also realized as the furthermost 

operative implements secondhand by countries to stimulare supportable countrywide growth, 

improving  the excellence of lifetime, empolotment, reduce poverty  rates, and encourage the 

culture of peace, democracy, and freedom. It is not improvement proverb that settled 

countries  like  Japan, China, USA and Germany obligate achieved marvelous elevation in 

terms of progress as a upshot of dependable capital within permitting citizenseith technical 

awareness (Ibeneme, 2011). Hence, the reputation of TVET addicted to domestic expansion 

strategies has suggestively heightened efficiency and financial growth.  
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Recomendations by the (UNESCO) and the International Labor Organization (ILO) 

approvals of 2000 on TVETs for the twenty-first event definite the movement as in accretion 

to the both -resolve schooling, TVET encompasses the assignment of proficiency and related 

punishments, and accomplishment of functional chains, arrogances and evidence from other 

divisions of the fiscal and public lifetime (Okwelle,2013) related TVET among  the 

discussion of participations elated regarding to original schooling in precise spreads of the 

concentrated. It can also be TVET anxious with individuals who are intended at either 

reproducing facilitating, or realizing technological expansion of countries  within attained 

skills , which in turn suggestions to the sustainability of nations (Uwaifo, 2010). The 

proposition brought forth by the above definitions link TVET with achievement of vocational 

and technical skills, which have been identified as indispensable to meaningful participoation 

in the work and life. People are enriched with capabilities that influence their cognitive and 

physical abilities, and hence preparing them for entry into the labor force. The aftermath is 

the fulfilment of both intrinsic and extrinsic needs, work, values, and aspirations locally and 

internationally.  

In the view of (Alhasan, et al., 2013) vocational training is important in enhancing the 

wellbeing of the youth and communities, enhances productivity, and empowers individiuals 

to become self reliant by stimulating free enterprise. Consequently, decent excellence TVET 

is an indispensable material for realizing high  supportable authorization amongst the 

childhoods meanwhile it assistances to improve the expansion of awareness, information, 

standards, sympathetic, as well as popular descipline and movements. TVET has since 

stretch ancient been castoff as country  growth method  by various  civilizations owing to the 

effects it postures on the expansion of human possessions. For accomplishment of 
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maintainable expansion, courtesy necessity to be intended at sticking the break among 

schooling  and cooking for the labor force, with vital courtesy to enlightening TVET in 

Rwanda.  

2.1.2 Role of TVET  Centers 

2.1.2.1 Provision of Entrepreneurial Instruction Practices 

Entrepreneurship education offers students with skills, knowledge, and motivation which can 

be used to encourage the entrepreneurial success. It is a process which puts to test a person’s 

ideas against external reality, and transforms these ideas into realities (Onweh, et al., 2013). 

believed that youth entrepreneurship education had opened an avenue through which 

governments can foster innovations. The success of TVET is anchored on the ability of 

young people to start develpoping skills that are syndicates with obtainable capitals, 

employment and Pullman indigenous,s and mature foodstuffs that can be sold all  nationwide 

and transnationally.The overhead opportunity canister solitary be made factual is 

entrepreneurship education is corresponding with the TVET syllabus, more so in 

organizations of advanced wisdom.  

The importance of entreprneurship education lies in the ability of facilitating 

entrepreneurship culture at the university level, which definitely spills over to students not 

undertaking business related courses, hence help in fostering entrepreneurial culture. 

Students undertaking careers in entrepreneurship gain skolls that help the identify viable 

business idead and get proper practical approach to entrpreneurship. Entrepreneurhip 

education has been used as a tool for global economic crisis through which students have 

been able to learn both leadership and management skills, which are not only transferable 

skills, but also prepare them for success in the contemporary global economic age. People are 
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prepared, more so the youth and those aspiring to begin businesses by passing classroom 

knowledge regarding opportunities and applying them to best practices in the world  (Onweh, 

et al., 2013). The orientation of entrepreneurial education is mainly on innovation promotion 

or introduction of new services and products to existing firms. The approach is commonly 

referred to as corporatweintrapreneurship or entrepreneurship. Entrepreneurship education 

has been linked with provision of work based experiences as students participating in VTE 

programs gain experiences that make them more likely to be employed that those who lack 

the technical skills. Leadership, management, and interpersonal skills are also developed 

from entrepreneurial education. Through this, students are able to lauch their own initiatives 

and nurture the, through interacting frequently with other players and participants.  

2.1.2.2 Vocation Technical Education 

Technical and vocational education (TVE) is a form of education structured in a way that is 

aimed at equipping learners with necessary skills for employment. VTE was defined by 

(Okoro, 2013) as a section of education that is anchored on the provision of skills, attitudes, 

and knowledge that enable a person to fit into a specific occupation. (Dawudo, 2010) opined 

that TVE was the most reliable tool for economic prosperity, politicalsupremacy, and self 

sustenance as it was a procedure of schooling  that factors within the homework of a 

individual’s engagement addicted to several firms  for dedicated schooling for which there 

were acknowledged social requirements, and which could be most properly be learnt within  

colleges. 

Techical and vocational education comprehensively refers to elements in the education 

process that involve more additions into the general education, technical training of 

technically oriented persons who are aimed at either imitating facilitating, or implementing 
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technological development of nations through acquired knowledge, which in turn leads to the 

sustainability of nations (Uwaifo, 2010). It is an instriument that has been used for the 

promotion of complete and maintainable environment on  shortage mitigation strategies.  

Technical and vocational education has remained rummage-sale to resolve fashionable 

financial problems in countries through the varying situations that have been considered by 

techniological progresses, more joblessness charges, snowballing numeral of females within  

the labor force, and more employed movement rates. VTE agreements within the 

construction of manpower who spread on specific scientific skills with the aim of 

imprivinganf providing solutions to environmental problems, and hence creating a conducive 

environment for mankind (Olaitan, 2016) suggested VTE as comprising the following; 

recquired skills and knowledge for the civilization, financial development essential for 

working  and financial actions, job conception, and self deference. In synopsis, the 

schoolwork earnings within the beginning that TVE involves a aptitude extension database 

which is extremely obligatory  foe a nation  to increase its pecuniary standing.  

2.1.2.3 Youth Empowerment 

The word “empowernment” is a concept used by numerous authors depending on the context 

it is beng used. (Bank’s, 2011) derfinition is a process aimed at ornamental the dimensions of 

persons or collections of individuals to brand choices and at the same time transform these 

choices into outcomes that they desire. The above definition links empowernment with 

human capacity building with the purpose of promoting self reliance among groups and 

individuals. A definition by Alsop and (Nina, 2005) linked empowernment with the 

capability of a person so make informed choices, which involves the capacity of transforming 

choices into actions and outcomes that are desired.  Hence, empowernment involves a 360 
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degrees process of building an idividialskillwise, economically, socially, psychologically, 

and morally with the aim of emabling them to be self reliant.  

Among the most identified tools in graduate empowernment has been identified as financial 

enspowernment, which is acquired through training and is completed and servied as startup 

capital from trainees at the completion of their training programs. It stayed additional 

bolstered by (Ugoh, 2008) that enablement is guaranteed or completed conceivable when 

thoughtful stepladders are occupied to safeguard that youth  individuals obtain knowledge  

that empower them to be independent, and henceforth converted tackles for the 

accomplishment of sustainability and authorization. For any enablement to be constant there 

must be money and hominid participation. These consents woul be  capable to comprise the 

youngest for sustainability later  they are the staff of any resolute and broad-minded 

communities.  

Unambiguously, (Ibeneme, 2011) watched adolescence enablement as the procedure of 

ornamental the childhoods’ competence of manufacture and converting selections to 

capabilities that are wanted for their breathing and influence  within the community  they 

discovery themselves. In a casing, the period young  enabling can be considered as the 

childhoods  societies in colleges who are in necessity of all mechanical and professional 

schooling as a grounding for employ, career leadership and those who might having  struggle 

through  obtaining work  afterwards getting book education, post seminary young within 

grounding for remuneration employ, youth people out of the instruction sarrounding , 

counting persons who released out of colleges, but assistance to expand their knowledge  

over and done with exercise; mature in wage service who needed  to obtain on the 



18 

 

employment  awareness , or singular electorates; females  the handi covered, the ageing for 

re-training for skillfulness after determining innovative measurements (Mogaji, 2011). 

The word young is identical to beginning individuals (Ibeneme, 2011). It is an age full of 

escapade connecting the opening among puberty and parenthood (Akande, 2011). The period 

is considered by people between the ages of 18-35 years. The young are understood as the 

imperative ingredient of any evolution amateur to the environment of their get-up-and-go, 

discovery, alignment, and atmosphere.(Okwelle,et al., 2014) watched at the young as the 

support of any expansion of a nations .  

In a similar way (Jejeniwa, 2006) shortened the role of young within the community  to 

comprise management, stewardship and followership. Thus, the equal of achievement of any 

developed and established country based  on the magnitude to which the youngs  have been 

skilled with awareness and authorized in smearing like services such as cabinetmaking, metal 

works, edifice and upkeeping, electrical/ electronics, textile manufacture in assembly 

requirements of the communities. These services can only be realized in the attendance of 

intense exercise obtainable by well-designed TVET programs, whose design match those 

compulsory to breathing and endure in scientifically prosperous and unindustrialized nations 

and philosophies.  
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2.2 Empirical Literature 

According to (Chinedu ,et al., 2015) showed a study on the skills of empowerment that youth 

require so as to promote national security and peace, and also examined strategies and 

techniques that could be put into place for youth empowerment in Nigeria. The findings from 

the analyzed collected data showed that TVET specialists are of the recommendations that 

the skill areas of empowerment should lay focus on business, construction, engineering, and 

horticulture. Respondents also agree that skills that are specific, such as computation, 

communication, business planning, business planning, adaptation and client relation skills 

ought to be the main focus areas of training programs dealing with the empowerment of the 

youth. 

According to (Buli and Yesuf , 2015) investigated the factors that could provide an 

explanation for the difference existing in the intention of entrepreneurs between students in 

training programs and those in vocational institutions.The results point out the two 

entrepreneurship intention variables that are most predictable as perceived behavioral control 

and attitude of a person towards the behavior. A suggestion was therefore made that content 

and curricula should be designed in a careful manner ( Ibarraran,et al., 2014). Adjustment to 

the practice of education for it to include course units such as effective communication, 

decision making, entrepreneurial skills of negotiation, efficient and effective utilization of 

resources, development of new products, critical and creative thinking, technological and 

service-based innovation and leadership was also highlighted.         

According to (Onweh, 2013) studied empowerment of the youth and entrepreneurial studies 

integration in TVET institutions in Nigeria. The study results revealed the methods most 

significant in the integration of entrepreneurial studies in TVET institutions in Nigeria to be 
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the application of appropriate methods such as case studies, instructions that are computer-

based, business games and interaction of academia and the industry. Other methods 

employed were such as training on-the-job and interaction of students with entrepreneurs 

frequently. The study results showed that the qualities students likely developed included 

innovative and creatives skills, high levels of self-esteem, risk-taking, working as a team with 

others, the capacity of change and problem solving skills.  

The study comes to a conclusion with the idea that the integration of entrepreneurial studies 

in TVET student programs will to a great extent encourage the youth to have the aspect of 

self-reliance, more so when the government offers incentives such as grants and favorable 

conditions for promoting the establishment of businesses. This study stipulates that for the 

potential success of the youth in their enterprises, several prerequisites are in play, such as 

individual character traits( Chinwe et al.,2008). 

According to (Okwelle,et al. , 2017) laid a study to find out how relevant TVET institutions 

were to sustainable youth empowerment in Niger Delta, Nigeria. Results from the research 

indicated that the young people of Niger Delta had the chance of being trained in skills that 

would significantly aid in the reduction of unemployment among the youth if appropriately 

and fully utilized and empower them. The findings also showed a need for the private and 

public sectors to provide facilities and equipment necessary for skill acquisition. 

According to Malunda ( 2011), in Rwanda, youths are defined as people aged between 15 to 

35 years old. With respect to the people attended the school specially technical school this 

definition includes both unemployed adult youth aged between 25 and 35years and possibly 

indicates the attention to new entrants into the labour market aged between 15 to 24 years 
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still young. This meets the conditions of the currents study where the likely dominant age 

group were between 26-35 years old.  

About getting job after graduation, the surveyed reported that 66.3% were agreed that TVET 

construction project enhance the income levels cause of high chance of employability after 

graduation. This is supported by the study conducted by Ganter (2019) about innovation in 

TVET and reported that free enterprise training in Europe is not only secondary advanced 

charges of start-ups and generating positive ventures. Free enterprise teaching within  Europe 

also demonstrations various risks  at the single level, like increasing career determinations, 

advanced rate of engagement, commercial skills and arrogances and defensive those against 

common elimination (European Commission, 2015). 

The same way for the reason of generating the TVET in Rwanda where there shall be well-

known at countrywide close with assignment to endorse, enable, and guide the expansion and 

advancement of times and capabilities of the nationwide staff in order to improve keenness 

and employability (MINEDUC, 2018). 

About demographic characteristics and TVET construction project for its contribution to 

socio-economic development in urban areas, the findings showed that 53.8% were the 

females while 46.3% were the males. The respondents of the oldness cluster of 26-35 years 

old were 30.0% and those  of stage cluster of 36 to 45 years old were 23.8% and these above 

46 years old were 20(25.0%). This is sorely contrary supported by the report of Maringa & 

Maringa(2013), in 2011 where an estimated 200 million Africans were aged 15 to 24, and 

around 40% had secondary education and the percentage of employed women were aged 15 

to 49 who were in rural area were  occupied by agriculture from 86% in 2005/06 to 77% in 

2010/11, while the percentage of employed men relatively constant at 62%. 
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Similarly, in Rwanda TVET colleges, a sensible majority of the colleges, 40.4% had women 

populaces that were under 100 apprentices though men leaners populace was consistently 

dispersed crosswise the coleagues with in scopes of 3.8%, 5.3% or 5.7% of the colleges for 

populace levels reaching from 15 learners to 794 (Maringa & Maringa,2013). 

The present education is deeply the similar as the training showed in developing nation by 

Kingombe (2012) and optional that in order to style effective custom of TVET to match 

financial consequences amongst dissimilar assemblies of individuals, policy makers first 

have to approximation the effects of numerous kinds of TVET on employ and upsurge of 

revenue. These approximations never unavoidably assume that employability and revenue 

modifications replicate output modifications. Employability and incomes are assumed merely 

to reflect the value that society places on certain schooling and training credentials – whatnot 

the societal or pecuniary reason (Kingombe,2012). Consequently, Saint Joseph TVET edifice 

project influence and supplement the revenue levels for its alumnae.  

2.3 Critical Review and Research Gap identification 

After reviewing the above literature, the researcher realizes that there is literature of other 

scholars on technical and vocational . However, little has been discussed in relation to the 

contribution of technical and vocational education training projects to socio-economic 

development in Rwanda.While the above research outcomes prescribes ideal towards 

vocational education training practices that can be used in development of  project, none of 

them have talked about the TVET effect of effective on socio-economic development 

through planning, control, monitoring and evaluation tasks of this main purpose of projects. 

Therefore, the researcher is eager to bring new input into our local knowledge of this field of 

TVET. 
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 2.4 Theoretical framework  

2.3.1 Social Efficiency  

The interest group of social efficiency came in to being from the beginning of the 20
th

 

century. According to (Kliebard, 2004) ideas that were outside the education realm received 

a lot of attention in communities of education. In particular, the ideas spelled out by 

Frederick Taylor, who was a scientific engineer, conceived social efficiency as an 

educational doctrine and social ideal; Edward Thorndike, in the field of psychology, 

introduced the measurement of intelligence in the education system of America. Taylor’s 

scientific management concept made a huge impact on both industry and education (Cremin, 

1971). 

According (Kliebard, 2004) posits the arguments that provided the way forward for the 

ideology of social efficiency in America’s education, and the ideology shaped the curriculum 

of the country by a large extent(Deng, et al., 2008). Kliebard drew from the works brought 

forth by Frederick Taylor, Edward Ross, Edward Thorndike, David Snedden, and Edward 

Thorndike. The ideology of social efficiency was of the suggestion that students learned in 

school only that which knowledge was needed in, order for them to perform as a grown-up 

member of the society. Kliebard states that going beyond that which one needed to be in 

knowledge of in order for one to perform the role in a successful manner was wasteful. 

Kliebard further argued that social efficiency educational ideology came into being, on one 

hand as a response to the flourishing of industrialism, and as the antithesis of Dewey’s ideas 

on the other. The theory of self-efficiency is considered to have a high degree of criticisms 

by society on impacts education has on given populations. This theory does not place focus 

on getting to know philosophies, and rather gives answers to the query on the actual results 
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coming from the system of education in place. Social efficiency rejected the other ideologies 

of education and brought to the fore differentiation of the curriculum, an idea that was raised 

by David Snedden (Ravitch, 2000). The differentiation of the curriculum signified the 

application of mechanical and professional schooling in the organization of schooling within  

the U.SA, which was to principal to the chasing of leaner’s  presently after. Thoughts from 

the engineering uprising distorted into ideas for manufacturing schooling so that students’ 

awareness  at the expiration of training met the desires of owners in factory gathering lines. 

The study will use John Dewey’s philosophical work to assess the role TVET institutions 

play in empowering the youth. In the context of education, social efficiency calls for the 

shaping of predetermined and individual social traits through directly teaching attitudes, 

skills, and knowledge. Social efficacy attempts to improve society through aiding in making 

the members more useful vocationally and instilling a sense of social responsibility. It goes 

against the idea of learning for pleasure. The ideology of self-efficiency emphasizes less on a 

child’s individual needs but more on the child’s capability of filling social societal needs 

(Schiro, 2013). 

2.3.2 Human Capital  

The Human Capital Theory was established by (Becker, 1993 ). The basis of the theory was 

the claim that is the crucial and foremost factor’s  creations of wealth in developed nations. 

The human capital theory is a compendious approach that analyzes a wide field of human 

affairs taking into account certain mindsets and accordingly propose ppropriate policies (Tan, 

2014).The HCT argues that investment in job training and education increases the 

employment status of the general workforce. Education is at the epicenter of this approach 
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and is regarded as the source of development of the economy. Therefore, it has faced sharp 

criticisms by economists, philosophers, and sociologists.   

Human capital carries the definition of productive affluence incorporated in knowledge, 

skills, and labor, and makes reference to the knowledge stock or the acquired or innate 

personal characteristics that contribute to an individual’s productivity in the economy 

(Garibaldi, 2006; OECD, 2011). Fundamentally, HCT proposes that education increases 

individuals’ earnings and productivity, and therefore education is regarded as an investment 

that is crucial for both personal development and growth of a country’s economy.     

Almendarez (2013) posits that the HCT is rested on the supposition that the formal system of 

education is highly necessary and instrumental in improving the productivity of a population. 

The human capital theory lays emphasis on the role education plays in increasing workers’ 

efficiency and productivity, by improving the cognitive stock level of human capability that 

is productive economically, which itself is a product of investment in people and their inborn 

abilities (Barro, 2010). 

The human capital theory places weight on the importance of training and education as the 

basis for involvement in the new world economy. The theory signs off that expenditure in 

human capital are bound to produce outputs of the economy to a greater extent. The validity 

of this theory is however contradictory and difficult to prove (Almendarez, 2013).An 

economic muscle in the past largely depended on physical tangible assets like equipment, 

factories, and land. Labor was a requisite component, but appreciation of the business value 

emanated from investments made in capital equipment. Economists in modern times agree 

that health care and education are the most vital in the improvement of human capital and 
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eventually increasing the nation’s economic outputs(Becker, 1993).Therefore, in modern 

HCT, the entire behavior of humans has hinged the self-interest of people operating in 

markets that are freely competitive in the economy (Fitzsimons, 2015). 

Education has been in recent years re-theorized under the HCT as basically an economic tool 

(Almendarez, 2013). Theory is considered the utmost prominent theory of expensive in 

teaching in the West, putting into place the substructure of policies of regimes as from the 

1960s. The HCT is viewed as an important determinant of the performance of the economy 

(Fitzsimons, 2015).An important strategy in the determination of the performance of the 

economy has been the employment of the inception of people as human capital and different 

metaphors of the economy, such as research, productivity, competitiveness, education, and 

technological change(Hirshlei, et al.,2016).  

Another principle of HCT draws relations to the impacts education has on the growth of the 

economy (Tan, 2014). According to this theory, education is not only bound to increase 

educated personnel’s wages but also lead to the generation of greater productivity, better 

social mobility and lower rates of unemployment. Education impacts the composite outputs 

greatly (Tan, 2014).The average earnings of educated personnel will increase. 

Documentation exists that education could lead to an increase of private returns but not lead 

to those of social returns. The impacts education has could be different at the national and 

individual levels. 

In recent years, the human capital theory has turned out to be one of the strong supporters of 

the discourse of the policy of education worldwide. HCT puts forth a good model for 

neoliberal national education governance, and as such promotes education regarding it as an 
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investment that bears returns as time goes by. The theory is, therefore, promoting education 

and its systems as an instrument that brings about economic growth. The human capital 

design is the foundation of neoclassical evaluation of economic growth, education and labor 

markets.     

2.5 Conceptual framework 

Independent variable                                       Dependent Variable 
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Figure 2. 1 Conceptual Framework 

Source: primary Data (2020) 
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2.6 Summary 

The examined literature has identified vocational training as important in enhancing the 

wellbeing of the youth and communities, enhances productivity, and empowering 

individiuals to developed self dependent by inspiring free enterprise. Consequently, good 

quality TVET is an indispensable implement for attaining a additional supportable 

authorization amongst the youngest since it assistances to endorse the expansion of 

awareness, facts, values, understanding, as well as people’s performances and movements. 

TVET has since time ancient been rummage-sale as a countrywide growth policy by various 

communities through the effects it positions on the development of hominid investment. For 

achievement of manageable development, attention must be aimed at sealing the gap between 

schooling and cooking for the labor force, with sigificant consideration to cultivating TVET 

in Rwanda. 
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CHAPTER THREE: RESEARCH  METHODOLOGY 

3.0 Introduction 

This chapter presents methodology,  researcher during the process of collecting data. 

Sections of the chapter include the design, target and sample populatins, data collection 

method and tools, reliability and validity of the study, administration od data collection 

instruments, data analysis procedures, and ethical issues remated to the study.  

3.1 Research Design 

The study  employed a cross-sections survey design. A cross-sections survey design is used 

to collect data and make infrences about study populations at one point in time (Lavrakas, 

2008). In this case, the researcher was make conclusions about the impact of TVET projects 

on the socio-economic development of Nyamirambo sector at the time of the study. Cross-

sectional survey provide a snapshot of the population about which thet gather data.  

3.2 Target Population 

Schindler and Cooper (2003) defined target population as the total number of elements for 

which a study intended  to infer. The target research population is supposed to have various 

observable traits, to which the person undertaking the study tends to generalize the findings 

of the study (Mugenda and Mugenda , 2003). Data from official documents at Saint Joseph 

TVET indicated that the institution had successfully implemented a construction project 

related to the support of 100 youths between 2017 and 2019. Hence, the study population of 

the research were 100 partcipants.  
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3.3.1 Sample Size 

The sample size of the study was  determined using Taro Yamane’s formula,, as flowing 

below:  

 

Where; 

 n = sample size,  

N = sampled population and 

 e = error tolerance.  

An error of 5% was  adoptedhence the confidence coefficient was 95%. Therefore the sample 

population will ne; 

 

 

 

 

As calculated above the total sample size of the study were  80 respondents.  

 

3.3.2. Sampling Technique 

The study used a combination of purposive and convenience sampling techniques. Purposive 

sampling technique is a non probability method whish is used to select a sample whose 
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characteristics match study objectives. For the current study, purposive sampling was  used 

to select project beneficiaries from Saint Joseph TVET. Convenience sampling is a non-

probability sampling method characterized by selecting study participants based in their 

convenience or accessibility to the researcher. In this case, the researcher was sample 

participants who have benefited from Saint Joseph TVETconstruction project and who were 

the nearest to the researcher in the area of study, whish is Nyamirambo sector.  

3.4 Data Collection Methods 

The study was make use of both secondary and primary methods of collection of data. Self-

administered questionnaires were used to collect primary data from respondents. Journal 

articles from online data bases and books from Mount Kenya University Library was the 

primary source of secondary study data.  

3.4.1. Data collections instruments  

Information from respondents were collected by using self-administered research 

questionnaire which was  structured as per the research objectives. Questionnaires are 

effective in collecting a lot of data from a huge diversified population in a short time period, 

hence its selection as the primary tool for the collection of data. During pilot study 15 

respondents were selected and filled the questionnaire out 15, 12 answered the questionnaire 

and provided the needed information which confirmed that this questionnaire was suitable. 

3.4.2 Procedure of Data Collection  

The researcher was  first obtain authorization to conduct the study from Mount Kenya 

University. The second step was  to seek permission to collect data from Saint Joseph 

Graduates. Once granted permission, the researcher contacted  the respondents via contacts 

provided by the institutions and set up meeting areas to conduct the study. The researcher 
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explained  the nature of the study to the particioant before their participation amd upon 

agreement to willingly participate, the research questionnaire was  issued.  

3.4.3. Validity and Reliability  

3.4.3.1 Validity 

Validity is defined as the ability of a research tool to match the objectives of the study and 

measure those objectives as intended by the researcher. To achieve this, the researcher was 

ensired that the content of the questionnaire is structured in live with the research objectives. 

the criteria and selection of research questions were also adhere to the theoretical preductions 

of the examination. The questuionnaire was  also be presented to scholars in the soman of 

study for peer reviewing and any irregularities found addressed before proceeding to collect 

primary data.  

3.4.3.2 Reliability 

Reliability is defined as the extent or the degree to which research instruments produce 

similar findings when presented to different but similar study contexts. Piloting of the 

research tool will be used to test the reliability of the research. the pilot test was  conducted 

among 10 respondents which is about 10% of the proposed sample population as proposed by 

(Mugenda and Mugenda , 2003). in a TVET within Kigali province. Cronbach's alpha will be 

used in the calculation of the internal reliability index, and values (α) 0.9 ≤ α ≤ 0.7 was 

exhibit levels of internal consistency that are acceptable.  

3.5 Data Analysis  

Once questionnaires are filled, the researcher was sorted them out, code them, and feed them 

into  IBM SPSS Version 23 software for analysis. Descriptive statistics in the form of 

frequencies, % , means, and SD was  used to elucidate data which was  presented in the form 
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of tables. Person correlations were  used to determine the relationships between the varibles 

and data presented in correlation and regression coefficients.  

3.6 Ethical consideration 

The research was guided by scientific ethical principles guiding academic work. Anonymity 

was  highly upheald as no identification information was collected by the researcher. To 

ensure this, the research questionnaire does not offer respondents with the provisions to 

document such information. Participation in the study was  voluntarity in nature, and no 

coercion or payments were  released to study respondents. No data was  manipulated and all 

secondary data used were  quoted as provided by APA guidelines.  
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CHAPTER FOUR: RESEARCH FINDINGS AND DISCUSSION 

4.0 Introduction  

This chapter is  presenting  socio-demographic characteristics of respondents, study findings, 

and discussion. All findings are presented according to the research objectives. 

4.1 Demographic data  of respondents 

This part of socio-demographic characteristics indicate the frequencies of socio-demographic 

characteristics especially age, gender and sector of employment. The table 4.1 highlights the 

socio-demographical characteristics of surveyed people of Saint Joseph. 

Table 4. 1 Demographic data  

Variables  N(%) SD MEAN STD.EM 

Gender     

Male 37(46.3) 0.502 1.54 0.056 

Female 43(53.8)    

Age      

below 25 years 17(21.3) 1.111 2.58 0.124 

26-35 years 24(30.0)    

36-45 19(23.8)    

Above 46 years 20(25.0)    

Sector of employment     

Self employment 31(38.8) 1.144 2.21 0.128 

Public Sector 15(18.8)    

Private Sector 20(25.0)    

Not Employed 14(17.5)    

Source: Primary data,2020 

Table 4.1 highlighted the socio-economic characteristics characterized by gender, age and 

employment sector of respondents. 

The dominant gender were the females with the rate of 43(53.8%) of respondents while the 

males were 37(46.3%) of respondents. Identified age group were below 25 years old 

17(21.3%) of respondents, group of 26-35 years old 24(30.0%) of respondents, group of 36 
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to 45 years old 19(23.8%) of respondents and 20(25.0%) of respondents were above 46 years 

old. 

4.2. Presentation of findings  

The results of findings were presented in form of table and brief narrative to interpret the 

different findings. All findings were presented according to the research objectives. Thus, the 

findings were summarized in tables and graphics presentation. 

4.2.1. Contribution of TVET projects in enhanced income levels 

The figure 4.1 presented the respondents’ appreciation for graduating in TVET project of 

Saint Joseph project and how they get job after that graduation to enhance the income levels.  

 

Figure 4. 1 Appreciation of getting job after graduation from Saint Joseph 

Figure 4.1 highlighted the findings about respondents’ appreciation to get job after 

graduation. Therefore, 66.3% of respondents agreed that to get job immediately after 

graduation is possible while 33.8% of respondents did not agree about getting the job 

immediately after graduation in TVET project to enhance the income levels of Saint Joseph. 

The next table presented the reasons for failure to secure job. 

Table 4.2 highlighted the reasons that make failure to secure job after graduation. 
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Table 4. 2 Reasons for failure to secure job after graduation 

Reasons  N(%) SD MEAN STD.EM 

Lack of experience 21(26.3) 1.526 3.00 0.171 

Lack of Referees 11(13.8)    

Lack of job opportunities 13(16.3)    

Skills Mismatch with Labor 

Requirements 

17(21.3)    

Low salaries 18(22.5)    

Source: Primary data, 2020 

The respondents agreed that lack of experience 21(26.3%) were a reason that makes fail to 

secure job. 11(13.8%) and 13(16.3%) of respondents agreed that lack of referees and lack of 

job opportunities were the reasons to fail for securing job respectively. The respondents 

agreed that skills mismatch with labor requirements 17(21.3%) and low salaries18 (22.5%) of 

respondents were the reason for failure to secure job. 

The next figure indicated the role of TVET entrepreneurial instruction practices for 

enhancing income levels. 

 

Figure 4. 2 Roles of TVET entrepreneurial instruction practices 

The roles of TVET entrepreneurial instruction practices were reported by the respondents 

with the rate of 51.3% were very great extent to the role of TVET entrepreneurial instruction 

practice as the enhancing way of income levels. The respondents replied great extent (28.8%) 

about the role of TVET entrepreneurial instruction practice to enhance income levels. 
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Moderate extent replied by 11.3% of respondents about the role of TVET entrepreneurial 

instruction practice as the enhancing way of income levels and 8.8% of respondents reported 

no extent viewed about the role of TVET entrepreneurial instruction practice as the 

enhancing way of income levels.  

Table 4.3 highlighted the view of respondents about how the construction project has 

enhanced daily income levels. 

 

Table 4. 3 Construction project for enhancing daily income levels 

Source: Primary data, 2020 

The findings indicated that respondents reported that 26.3% strongly agreed that they became 

self-entrepreneurs in construction while 13.8% of respondents strongly disagreed about 

becoming self-entrepreneurs in construction to enhance daily income. The daily income level 

from FRW 0 to FRW 2500 were strongly agreed by 51.3% of respondents while have 

strongly disagreed by 8.8% of respondents. The daily income from FRW 0 to FRW 4500 

have strongly agreed by 56.3% and disagreed by 2.5% of respondents. Construction project 

with the daily income from FRW 2500 to FRW 4500 were strongly agreed (48.8%) of 

respondents and strongly disagreed (8.8%) of respondents. The respondents got daily income 
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From FRW 2500 to FRW 4500 8.8 10 11.3 21.3 48.8 1.343 3.91 

Above FRW 4500 7.5 3.8 13.8 33.8 41.3 1.180 3.98 
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above FRW 4500 have strongly agreed by 41.3% of respondents and disagreed by 3.8% of 

respondents.  

4.2.2 Contribution of TVET projects in improved living standard  

Table 4.4 highlighted the report about TVET project in improved living standard of 

respondents.   

Table 4. 4 TVET project in improved living standard  

Source: Primary Data, 2020 

The respondents (35%) were strongly agreed that TVET project improved the living standard 

by subsistence conditions (buying food and suppliers). The respondents reported that health 

insurance (40%) were strongly agreed that the living standard have improved and behavioral 

change. Fruits and vegetables (28.85%) were strongly agreed and reported by respondents as 

the results of TVET Projects impact. The respondents 28.8% reported that TVET project 

improved the living standard and behavioral change by buying asset. The 36.3% of 

respondents were un-decided about savings as the results of behavioral change. The 

respondents reported that 45% were strongly agreed that loan re-servicing as the behavioral 

change and living standard improvement. The respondents reported Owning house (51.3%) 
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5 18.9 28.8 12.5 35 1.222 2.34  

Health insurance 8.8 21.3 11.3 18.8 40 1.397 2.35  

Fruits and vegetable (eat meal) 12.5 25 25 8.8 28.8 1.331 2.51  

Asset buying 6.3 16.3 26.3 22.5 28.8 1.243 3.51  

Cooperative (saving) 6.3 11.3 36.3 15 31.3 1.252 2.54  

Loan re-servicing 10 12.5 10 22.5 45 1.66 2.40  

Owning house  8.8 10 18.8 11.3 51.3 1.391 2.16  

School fees pay 12.5 15 10 8.8 53.8 1.458 2.11  
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of respondents was strongly agreed as the impact of TVET project improvement of living 

standard and behavioral change. To pay school fees (53.8%) of respondents were strongly 

agreed that were the results of TVET project improved living standard and behavioral 

change.  

4.2.3. Relationship between TVET project and youth empowerment  

Table 4.5 highlighted a correlation between TVET project and influence the skills of youth, 

economic empower youth, enhance youth employability and enhanced economic levels. 

Table 4. 5 Correlation between TVET project and youth empowerment 

 1 2 3 4 

(1) Influence the 

skills of youth 

Pearson Correlation 1    

Sig. (2-tailed)     

 N 80    

(2) Economically 

empower youth  

Pearson Correlation -.220
*
 1   

Sig. (2-tailed) 0.050    

 N 80 80   

(3) Enhance youth 

Employability 

Pearson Correlation 0.838
**

 -.263
*
 1  

Sig. (2-tailed) 0.000 0.019   

 N 80 80 80  

(4) Enhanced Income 

Levels 

Pearson Correlation 0.629
**

 -.072 0.750
**

 1 

Sig. (2-tailed) 0.000 0.525 0.000  

 N 80 80 80 80 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Source: Primary data (2020) 

Table4.5 indicated that there was a negative correlation and no statistically momentous 

correlation amongst the TVET construction project in influencing the skills of youth and how 

the TVET construction project empowers economically youth (-0.220±0.050). While there is 

a strong positive correlation and statistically substantial between TVET construction project 

in influencing the skills of youth and enhancement of youth employability (0.838±0.000) and 

increasing income levels (0.629±0.000).  
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The next table indicated the association of demographic characteristics and TVET 

construction projection for behavioral change and individual levels. 

Table 4. 6 Association of demographic and perception on TVET project for behavioral 

change and individual levels 

 TVET PROJECT & 

behavioral change at 

household and individual 

level  

 

 
Chi-square Test 

YES NO  Pearson Chi-Square P 

Gender   

Male 10 27  33.969
a
 0.000 

Female 39 4    

Age   

below 25 years 13 4  33.177
a
 0.000 

26-35 years 22 2    

36-45 12 7    

Above 46 years 2 18    

Sector of employment   

Self-employment 4 27  53.283
a
 0.000 

Public Sector 15 0    

Private Sector 20 0    

Not Employed 10 4    

Source: Primary Data, 2020 

Table 4.6 highlighting the relationship between demographic characteristic and perception of 

respondents about TVET construction project for behavioral change and individual levels. 

Female participants showed a higher level of discernment about TVET construction project 

for enhancing behavioral change and individual levels than male and the difference was 

statistically significant (p=0.000). The respondents with the age group of 26-35 years old 

indicated higher level of insightness about TVET construction project for changing behavior 
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at household and individual levels than other group of age and the difference was statistically 

significant (p=0.000). 

The findings of the study also showed that the private sector as sector of employment were 

significantly higher level about TVET construction for changing behavior at household and 

individual levels (p=0.000).  

The next table highlighted the correlation between the TVET project construction for 

behavioral change at household and individual levels. 

Table 4. 7 Correlation between TVET project for behavioral change at household and 

individual level 

   IHI JO HGJ 

IHI Pearson 

Correlation 

 1   

Sig. (2-tailed)     

 N  80   

JO Pearson 

Correlation 

 0.559
**

 1  

Sig. (2-tailed)  0.000   

 N  80 80  

HGJ Pearson 

Correlation 

 0.871
**

 0.642
**

 1 

Sig. (2-tailed)  0.000 0.000  

 N  80 80 80 

IHI: increase the household income, JO: job opportunities, HGJ: Helped to get job 

** Correlation is significant at the 0.01 level (2-tailed). 

Table 4.7 indicated that there was a positive correlation and statistically significant 

correlation between the TVET construction project for job opportunities and how TVET 

construction project increase the house hold income economically(0.559±0.000), There is a 

strong positive correlation and statistically significant between TVET construction project for 

helping the youth to get job and increase of household income (0.871±0.000) and job 

opportunities (0.642±0.000).  
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4.3 Discussion  

About demographic characteristics and TVET construction project for its contribution to 

socio-economic development in urban areas, the findings showed that 53.8% were the 

females while 46.3% were the males. The respondents of the age group of 26-35 years old 

were 30.0% and these of age group of 36 to 45 years old were 23.8% and these above 46 

years old were 20(25.0%). This is sorely contrary supported by the report of Maringa & 

Maringa(2013), in 2011 where an estimated 200 million Africans were aged 15 to 24, and 

around 40% had secondary education and the percentage of employed women were aged 15 

to 49 who were in rural area were  occupied by agriculture from 86% in 2005/06 to 77% in 

2010/11, while the percentage of employed men relatively constant at 62%. 

Correspondingly, in Rwanda TVET conservatories, a reasonable minority of the colleges, 

40.4% had women inhabitants that were below 100 trainees while Male school girl populace 

was evenly spread across the schools in scopes of 3.8%, 5.3% or 5.7% of the colleges for 

populace levels fluctuating from 15 trainees to 794. 

According to Malunda ( 2011), in Rwanda, youngest  are definite as individuals elderly 

among 15 to 35 years old. With admiration to the person  appeared the college particulary  

practical schools this description comprises both unwaged adult young  elderly among 25 and 

35years and maybe indicates the courtesy to newfangled contestants hooked on theemployees  

marketplace elderly between 15 to 24 years till youth. This encounters the circumstances of 

the flows training where the possible central age assembly were amongst 26-35 years old.  
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About getting job after graduation, the surveyed reported that 66.3% were agreed that TVET 

construction project enhance the income levels cause of high chance of employability after 

graduation. This is supported by the study conducted by Ganter (2019) about innovation in 

TVET and reported that entrepreneurship education in Europe is not only supporting higher 

rates of start-ups and creating successful ventures. Free enterprise training within the  Europe 

also indicates various effecst at the discrete level, like  advancing occupation motivations, 

developed rate of employability, commercial skills and insolences and defensive persons in 

contradiction of community elimination (European Commission, 2015). 

The same way for the purpose of fashioning the TVET in Rwanda where there shall be 

recognized at domestic level with assignment to indorse, smooth, and director the expansion 

and advancement of services and abilities of the countrywide staff in order to augment 

deepness and employability (MINEDUC, 2018). 

The current study is sorely the same as the study conducted in developing country by 

Kingombe (2012) and suggested that in order to kind actual usage of TVET to balance 

monetary consequences within different  clusters of persons, politicians first have to 

approximation the effects of numerous kinds of TVET on employ and upsurge of effects . 

These estimations never unavoidably undertaken that employability and revenue alterations 

reproduce efficiency alterations. Employability and profits are assumed only to reproduce the 

worth that communities chairs on convinced teaching and exercise diplomas – at all the the 

social or fiscal reason (Kingombe 2012). Consequently, Saint Joseph TVET construction 

project inspiration and enhance the salary levels for its ex-students.  
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The respondents reported that the reason to make failure to secure job after graduation were 

lack of experience (26.3%), lack of job opportunities (16.3%), skills mismatch with labor 

requirements (21.3%) and low salaries (22.5%). This study is in the same line with the 

Subrahmanyam and Ananiadou (2013) noted that lack of work experience and the lack of job 

opportunities as reported by an unemployed university graduate from Kenya that it is still a 

problem and this is caused by a lack of entrepreneurial skills specially in young people 

unfavorable economic climate discouraging entrepreneurship and job creation. The particular 

financial records that contestants shared emphasized two general challenges: skills 

misalliances and absence of job occasions.  

According to Subrahmanyam and Ananiadou (2013), absence of applicable awarenesss  and 

nonexistence of evidence about the labour marketplace in youth  people are the chief origins 

of to frequently have problems resulting  occupations since they absencing  theawareness  

that companies request. Thus, the youth people protested thatvarious  alumnae permission 

coleages deprived of applied services. The present education are intensely comparable to the 

preceding poetry nearby the sources or reason for catastrophe to protected work subsequently 

graduation in TVET creation projection of Saint Joseph.  

About TVET entrepreneurial practice, over a half of the respondents 51.3% were very great 

extent to the role of TVET entrepreneurial instruction practice as the enhancing way of 

income levels.  

According to UNESCO, (2015), in practice within TVET capabilities, commercial education 

propositions a representative and practicable capitals of developed the manageable 

assistances that the social order and the budget are challenging of countries. Iit is a critical 

accidental to grow and rehearsal the commercial skills wanted to generate their personal 
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vocation paths as TVET alumnae. Consequently, through TVET commercial repetition this is 

vital for TVET alumnae transversely lifespan, exertion and occupational innovativeness 

conception as the technique for upsurge revenue heights. 

The most TVET programmes accentuate the enhancement of knowldege  of theyoung  

labours strength or sustenance the making of young businesspersons, and the importance is 

positioned on development of superiority within  the supply of employable labour (Winstead, 

Adams & Sillah, 2009). 

Findings  from two educations showed in 2006 about employability in youth people from 

differents technical colleges in Rwanda; demonstration that 52% of 25 questioned enterprises 

were pleased by the alumnae’s recital. Both magnates needed that the alumni must obligate 

more real-world abilities. 54% of the bosses prefer on-the-job exercise for their workforces 

(MINIDEC, 2008). This discovery brands the present education to fit to this earlier teachings 

because once the alumnae achievement  they upsurge the revenue stages. 

The respondents reported that the daily income level were cited from FRW 0 to FRW 2500 

(51.3%), from FRW 0 to FRW 4500 (56.3%), FRW 2500 to FRW 4500 (48.8%) and above 

FRW 4500 (41.3%). In Rwanda, the current study fit to the report of NISR (2017) where 

noted that the regular revenue from salaried employ of workers at main occupation was about 

55,230 RFW per month while the median was 20,800 RWF. The countrywide average hourly 

cash salary from employ of employees at foremost work was 407 RWF per hour. The 

conforming values were 215 RWF per hour in cultivation, 502 RWF per hour in 

manufacturing and 574 RWF per hour in facilities (NISR, 2017).  
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Correspondingly to the education shown about UNESCO-UNEVOC International Centre for 

TVET,  UNESCO (2019), described that the conforming median regular cash imbursement 

was 35,000 RWF, the median two-week cash imbursement was 15,000 RWF, the median 

one-week cash imbursement was 5000 RWF and the median everyday cash imbursement was 

800 RWF. 

 According to these outcomes, the median revenue from paid service of workers at main 

workes was about 20,800 RWF per month while the unkind scheduled income was 55,737 

RWF. Therefore, the recent homework is well buttressed by the aforementioned studies 

concerning the daily moneys salary.  

The results about contribution of TVET construction projects in improved living standard of 

graduates revealed that there were a remarkable improved living change and different 

categories change reported were including subsistence conditions (35%), health insurance 

(40%), fruits and vegetables (28.85%), by buying asset (28.8%), un-decided about savings 

(36.3%), loan re-servicing (45%), Owning house (51.3%) and pay school fees (53.8%). 

According to Fontinelle (2019), particular of the influences that container disturb a 

individual's excellence of lifetime can comprise circumstances within the sweatshop, 

healthcare, education and substantial living situations, all  the Human Development Index is  

exceedingly associated with expenses on healthiness and instruction as well as salary 

discrimination.  

The association amongst the HDI and expenditure on education is 0.598 and for expenditure 

on health it is 0.931. For the SSI, the correlation with expenditure on wellbeing is 0.821, for 

expenses on schooling it is 0.354, while the Gini coefficient is 0.544. Health and schooling as 

well as income inequality have a major effect on both advance and health.  This 

https://www.investopedia.com/contributors/195/
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aforementioned schoolwork fit the existing schoolwork where the defendants described that 

schooling well-being insurance were the gauge of enhanced active standard (Birčiaková, 

Stávková & Antošová, 2015). 

According to the relationship between TVET constriction project and youth empowerment, 

the respondents reported the non-influence of TVET construction project in influencing the 

skills of youth and empowers the youth economically. Contrary to the current study, there 

were interesting illustration of similar study noted that the skills policy that can be found in 

the work of the Federal Institute for Vocational Education and Training in Germany for 

youth. The training group defines the training and competence requirements for TVET 

occupations by looking how to change economic level to enhance employability in youth 

people. Thus, this is sorely like the purpose of TVET in Rwanda where were introduced to 

empower the youth economically and to address important issues on the future of work and 

skilled workers (Ganter, 2019). 

About the demographic characteristics and behavioral change and individual levels, the 

current study showed that female participants demonstrated a higher level of discernment 

about the role of TVET construction project for behavioral change at household and 

individual levels than male. The same way the period of age showed that, the respondents 

within the range of 26-35 years old indicated higher level of perception about TVET 

construction project for the role of TVET construction project for behavioral change at 

household and individual levels as it is active period for employment where the rate is high. 

These findings is supported by the study conducted in Rwanda about analysis of gender and 

youth employment in Rwanda by Nabalamba (2014) noted that from 2005/06 to 2010/11, the 
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overall employment rate remained around 82% for people aged 15 to 64. At 85%, women’s 

rate was relatively high.  

The current study showed that TVET construction project influences the skills of youth and 

enhance the youth employability. This is supported by the report of MINEDUC (2008) 

reporting the responsibilities assigned to the TVET in Rwanda like  improving knowledge 

growth and safeguard tall employability of alumni and has an categorically new 

measurement. Thus, TVET strategy has to security that all TVET actions realize the supreme 

economic influence concluded as long as both segments with properly qualified staff in the 

desirable quantity  with in synchronization to the diverse qualification stages. The demanded 

improve  of the preoccupation rate of TVET alumni from around 25% in 2006 to 75% in 

2012.  

There was a positive correlation and statistically significant between the TVET construction 

project and job opportunities and how TVET construction project increase the youth house 

hold income economically and for helping them to get job. Contrary to the report of 

MINEDUC (2016) where noted that graduates in vocational and technical courses have been 

called upon to use their skills to create their own jobs instead of wandering around in search 

of white-collar employment. 

According to the report of UNESCO (2013), quoted the challenges  met by youth  people 

concerning to  job creation, the in height young  joblessness is occasioned from a absence of 

works and nonexistence of empire-building awareness, worsened by an unfovourable 

pecuniary microclimate gloomy free enterprise and employment creation. From this 

explosion, TVET project suited the explanation to sleeper the young societies for dwindling 
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the more  quantity of joblessness. Thus, Saint Joseph TVET edifice project safeguards the 

high level of employability of former students.  
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CHAPTER FIVE: SUMMARY, CONCLUSION AND 

RECOMMENDATION 

5.0 Introduction  

This chapter delivers a transitory explanation of summary, conclusion, recommendation 

where researcher clearly presented a comprehensive image of findings from the study for 

investigating the contribution of technical and vocational education training projects to socio-

economic development of urban areas in Rwanda, case for construction project in 

Nyamirambo sector. 

In this chapter, presentation of findings is done in relationship to the study objectives which 

directed researcher to draw clear conclusion and recommendation in regards to contribution 

of technical and vocational education training projects to socio-economic development of 

urban areas of Nyamirambo sector. 

5.1 Summary of Findings 

In this research, the researcher discussed themes related to research objectives such as to 

examine the contribution of TVETs projects in enhanced income levels, to investigate the 

contribution of Technical and Vocational Education Training projects in improved living 

standard and to investigate the contribution of Technical and Vocational Education Training 

projects in behavioral change at household and individual levels. Findings of this research 

were drawn from 80 respondents and have contributed to fill research questionnaire. To 

achieve this, research questions were grouped based on research objectives. In regards, social 

demographic characteristics of respondents were based on gender of respondents, age group 

and sector of employment.  
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5.1.1 To investigate the contribution of Technical and Vocational Education Training 

projects in enhanced income levels 

To enhance income levels for graduates from TVET agreed at the rate of 66.3%. The lack of 

experience (26.3%) and low salaries (22.5%) were identified as the main reason for failure to 

secure job after graduation. The TVET entrepreneurial practice to enhance income levels of 

graduates were great extent 28.8%). The daily income varied from FRW 0 to FRW 4500 

(56.3%) and from FRW 0 to FRW 2500 (51.3%) and sometimes from FRW 2500 to FRW 

4500 (48.8%). 

5.1.2 To investigate the contribution of Technical and Vocational Education Training 

projects in improved living standard 

About improved living standards, the changes observed during the study were in different 

categories including 35% for subsistence conditions (buying food and suppliers), 40% for 

health insurance, buying asset (28.8%), Owning house (51.3%), loan re-servicing (45%) and 

paying school fees (53.8%). 

5.1.3 To investigate the contribution of Technical and Vocational Education Training 

projects in behavioral change at household and individual levels 

The findings shown that there was no correlation between the TVET construction project in 

influencing the skills of youth and how the TVET construction project empowers youth 

economically (-0.220±0.050). However, there is a positive correlation between TVET 

construction project in influencing the skills of youth and enhancement of youth 

employability (0.838±0.000) and increasing income levels (0.629±0.000). The relationship 

between demographic characteristic and perception of respondents about TVET construction 

project for behavioral change and individual levels were positive in females compared to the 
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males. According to the age group, the correlation was positive and high in age group of 26-

35 years old. The findings of the study also showed that the private sector as sector of 

employment were significantly higher level about TVET construction for changing behavior 

at household and individual levels.  

There was a positive correlation between the TVET construction project for job opportunities 

and how TVET construction project increase the house hold income economically 

(0.559±0.000) and finally the findings show that there were a strong positive correlation 

between TVET construction project for helping the youth to get job and increase of 

household income (0.871±0.000) and job opportunities (0.642±0.000).  

5.2 Conclusion 

As conclusion, the research findings of the study conducted in Nyamirambo Sector of 

Nyarugenge District concerned the graduates from Saint Joseph construction project. 

Assessed respondents reported great role of TVET project to enhance their income levels but 

the lack experience led them to fail for securing job. And the daily income varied from RFW 

0 to RFW 4500. The respondents knew the contribution of TVET project about improving 

their living standards for paying school fees and owing the houses. The participants 

demonstrated the great contribution of TVET project in influencing the skills of youth and 

youth employability and increasing income levels. The females marked the strong perception 

about contribution oft TVET construction project for behavioral change and individual levels 

and the respondents of age group of 26-35 years old presented string perception. The findings 

of the study also showed that the private sector were a great for employment to change 

behavior at household, individual levels, increase the house hold income economically, 

provide job opportunities and helping the youth to get job.  
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5.3 Recommendations 

To Ministry of Education: 

 Strengthening government education policies for more involving the youth in TVET. 

 Providing necessary material facilities for more practice during TVET training. 

 Provide the suitable place for entreprenareural practice for more getting experience. 

To TVET Leaders 

 Increase competences and period of practice during traning, 

 Provide campaign to increase the number of young people for TVET courses. 

5.4 Sugestions for future researchers: 

To deepen on factors associated with high rate of unemployebility in youth graduates from 

TVET  in Rwanda. 
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APPENDIX 1: APPROVAL LETTER 
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APPENDIX2: CONSENT FORM 

Dear Respondent, 

I am Coulibaly Yah Claudine, aMaster of Business student at Mount Kenya University. I am 

undertaking a research on the role of TVETs in the contribution of socio-economic 

development of urban areas in Rwanda. I have selected Saint Joseph VTC as the case study, 

where you are a graduate.  

You have been selected to participate in the study, which will be very vital for the 

completion of this process. The study is academic in nature and hence adheres to high 

degrees of anonymity. Permission has been granted by Mount Kenya University and Saint 

Joseph VTC to collect the data. Your collaboration will be appreciated.  

Thank you, 

Researcher, 

CoulibalyYah Claudine  

0780496535 
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APPENDIX 3: RESEARCH QUESTIONNAIRE 

Section A: Demographic Information (Please tick where appropriate)   

1. Gender of the respondent 

 Male                            Female 

2. Age   of the respondent 

Below 25yrs                    26-35 yrs                36 - 45yrs  Above 46 yrs 

3. Sector of Employment 

Self Employed 

Public Sector 

Private Sector 

Not Employed 

4. In your opinion, do you think Saint Joseph VTC Graduates in construction are likely 

to get jobs immediately after graduation? 

Yes   No 

Please Explain your answer: …………………………………………………………... 

………………………………………………………………………………………… 

5. After graduation, how long did it take for you to secure a job? 

Less than 1 year 

1 – 5 years 

5 – 10 years 

More than 10 years 

Not working 

6. What Reasons make TVET graduates in construction fail to secure jobs? 

Lack of Experience 

Lack of Referees 

Lack of Job Opportunities 

Skills Mismatch with Labor Requirements 

Low Salaries 

Others (Please Specify)………………………… 
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Section C: Roles of TVETprojects in youth empowerment 

7. To what extent do youth empowerment in constructionoffered by Saint Joseph VTC 

influence the ability of young people to be employed? 

Very Great Extent 

Great Extent 

Moderate Extent 

No Extent 

8. Indicate the level to which you agreeing  or disagreeing  with the statements provided 

in regards to the youth empowerment in construction offered by Saint Joseph VTC. 

Please use the key: 1=Strongly disagree 2=Disagree 3=Un Decided 4= Agree 

5=Strongly agree 

 

Section B: Roles of TVET entrepreneurial instruction practices 

9. To what extent do Entrepreneurial instruction practices at Saint Joseph VTC enhance 

the entrepreneurship skills in construction? 

Very Great Extent 

Great Extent 

Moderate Extent 

No Extent 

Statement                                                                      1 2 3 4 5 

Saint Joseph VTC has youth empowerment in 

construction tailored to educate and empower students 

with skills required by the labor market. 

     

Saint Joseph VTC has mechanisms for the involvement of 

public and privatepartners with the aim of improving  

youth empowerment programs 

     

Youth empowerment in constructionoffered by  Saint 

Joseph VTC works in close partnership with local 

organizations across the region  

     

Saint Joseph VTC  engages in activities that create 

employment opportunitiesfor youth 
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10. Indicate the level to which you agree or disagree with the statements provided in 

regards to the entrepreneurship in construction underSaint Joseph VTC . Please use 

the key: 1=Strongly disagree 2=Disagree 3=Un Decided 4= Agree 5=Strongly agree 

 

11. Indicate the level to which you agree or disagree with the statements provided in 

regards to improved living standards and behavioral change as a result of 

construction project under Saint Joseph VTC . Please use the key: 1=Strongly 

disagree 2=Disagree 3=Un Decided 4= Agree 5=Strongly agree 

 

Statement                                                                      1 2 3 4 5 

Construction project is integrated into the activities 

ofSaint Joseph VTC and it increases the number of sel-

entrepreneurs in construction  

     

 Construction project has enhanced daily income 

levels:From FRW 0 to FRW 2500 

 

 From FRW 0 to FRW 4500 

 

 From FRW 2500 to FRW 4500 

 

 Above FRW 4500 

     

     

     

     

     

Statement                                                                      1 2 3 4 5 

Subsistence (buying food + supplies)      

Health insurance      

Fruits and vegetable (eat meal)      

Asset buying      
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Section D: Relationship between construction project and youth empowerment  

12. Indicate the level to which you agreeing  or disagreeing  with the statements 

provided in regards to the Saint Joseph VTC construction project andsocio-economic 

development. Please use the key: 4=Very Great Extent, 3 = Great Extent, 2 = 

Moderate Extent, and 1 = No Extent 

 

13. Which avenues do you think Saint Joseph VTC construction project can use to 

enhance socio-economic developmement in the region? 

…………………………………………………………………………………………

…………………………………………………………………………………………

………………………………………………………………………………………… 

 

 

Cooperative (saving)      

Loan re-servicing      

Owning house       

School fees pay      

Others      

Statement                                                                      1 2 3 4 

To what extent does Saint Joseph VTC  construction 

projectinfluence the skills of youth?  

    

To what extent does Saint Joseph VTC  construction 

projecteconomically empower youth? 

    

To what extent does Saint Joseph VTC  construction project 

enhance youth employability? 

    

To what extent does Saint Joseph VTC  construction 

projectenhanced Income Levels? 
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APPENDIX 4: STUDY TIMEFRAME 

ACTIVITY/MONTH January- 

March 

March – 

April 

May June July  August  Sepember  

Proposal Writing        

Proposal Defense        

Data Collection        

Project Defense        

Black book       

Publication paper        
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APPENDIX5: WORK BUDGET 

S/NO ITEM AMOUNT 

1.  PRINTING 100,000 

2.  INTERNET 25,000 

3.  TRANSPORT 50,000 

4.  MISCALLENEOUS 70,000 

5.  RESEARCH ASSISTANTS 50,000 

6.  PUBLICATION  $120 

7.  TOTAL 295,000 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


